


Technical Lead: U11-U13 Boys Div 2  and 3 and U14 to 
U18 Boys (non-BCSPL)


Start date: TBD


Vancouver United FC shall be referred to as the “Club”, the Vancouver United FC Technical 
Director and Executive Director shall be referred to, respectively, as the “TD” and the “ED”. The 
Director of Operations shall be referred to as the “DO.” 

Club Technical Leads are expected to do their on-field work hours in age groups and levels that 
match up with the certification levels that the Club has paid for them to attain or that they 
themselves have attained prior to working for the Club. This is a part-time employee position.

Technical Lead Description of Duties

• *Responsible for helping to create session plans for U11-18 Div 2 and 3 Boys teams to 
be approved by TD

• *Responsible for creating YPI for U11-13 Div 2&3 that aligns with VanU Plus & Pre-
BCSPL model in collaboration with TD, ATD and Technical lead of Girls

• Primary coach for U11-18 Div 2 and 3 VTS sessions
• *Participate in meetings as necessary
• *Coordinate/Provide Phase 1 Evaluation data for all U11-18 Div 2 and 3 players
• *Talent ID list updated October 15, December 15 and January 15 each year U11 to U13 

Boys Div 2 & 3 teams
• Work as an Academy, Skill Centre and VTS staff coach (when requested and available)
• Willing and able to drive club van between sites as occasionally needed
• *Liaise with TD regarding parent coach ability in these age groups
• *Provide monthly reports as requested by the TD and ED
• Participate as needed as Evaluator at U11 to U18 Evaluations
• *First point of contact communication of emails for all U11 - U18 Div 2 and 3 Boys teams
• *Coach workshops 1 session every two months
• Tournament & Travel team coach (when requested)
• VanU Plus head coach (when requested)

*Indicates tasks that are covered by the $9000 annual remuneration (ie. not billable). Items with 
no bullet points are billable on an hourly basis on top of that $9000.
Note: The TD, at his discretion, can at any time remove any staff coach from a specific program 
or team coaching environment without cause. In these situations, the staff coach affected will 
cease working in that program or team environment immediately but will receive what would 
have been their normal payment for the next 14 days.



Remuneration for Boys Technical Lead

$9000 per year, paid in installments bi-weekly,for off-field administrative work and attendance at 
meetings. $50/hour paid for all on-field work except BCSPL teams which is paid at $55/hour 
rising to $60/hour upon completion of the necessary certification to coach those teams. Should 
the club need to extend your services for an additional month and you are amenable, VanU 
would pay at the same monthly remuneration. 
Additionally, as an employee you will receive:

• An annual payment in lieu of benefits equivalent to 1.5% of annual salary at year end. 

• $500 annually to help maintain a home office

• $50 per month towards the cost of using your own cell phone for work purposes paid 

twice a year

• $200 towards parking costs (paid once a year)


Technical Leads get first choice of what and how much on-field work they would like. This is 
scheduled by the TD.
Payment of monthly remuneration is done on the 15th and last day of every month. Payment for 
on-field hours is done via T-Sheets monthly. Hours worked in each program are to be entered by 
you and verified by the TD and/or DO.


